
 

   

  
2024 PROPOSED BUDGETS 
INTERNAL SERVICE FUNDS 

 
The following Internal Service Fund budget requests will be on 
consent at the December 4, 2023 City Council meeting for the 
Council’s approval.  The other five Internal Service Funds were 
previously presented to the Council in October and November 2023 
as part of department budget presentations.  These documents will 
also be posted on the City’s budget web page www.blm.mn/budget: 
 

 
Internal Service Funds 
Internal Service Funds are a type of fund used in governmental 
accounting to account for the total cost of goods or services in one fund 
to provide a clear picture of the total cost of the service and manage it 
efficiently and effectively. The revenue coming into Internal Service 
Funds comes from internal charges to departments.  The method of 
charging out to departments is based on various factors of usage 
depending on the type of service provided.   

 
• Fund 7300 – Insurance Fund 
• Fund 7400 – Employee Benefits Fund 
• Fund 7450 – Accrued Benefits Fund 

 
 
 
 
 
 
 

http://www.blm.mn/budget


Fund 7300 – Insurance 
The Insurance fund pays for all costs, including premiums and losses, related to the following 
types of insurance: 

• Workers' Compensation 

• General Liability  

• Automobile 

• Property  

 
 
 
 
 
 
 
 
 
 
 
 
 



Fund 7400 – Employee Benefits 
The Employee Benefits Fund uses a per-employee fee from each department’s operating budget 
to fund the core benefits package provided to each full-time employee.  

• Employee Benefits include: 

• Health insurance 

• Dental insurance 

• Life Insurance 

• Disability Insurance 

• Tuition reimbursement 

• Health club reimbursement 

The charge-out to each department for employee benefits is $17,860 per full-time employee for 
2024 which is a 2% increase from 2023.  

 
 
 
 
 
 
 
 
 
 
 



Fund 7450 – Accrued Benefits 
This fund pays and records the liabilities associated with employee accrued time off: 

• Vacation 

• Personal leave 

• Compensatory time 

The goal of this fund is to have enough cash to fully fund the accrued liability in accordance with 
State auditor and credit rating agency guidelines. The fund is currently funded at 73%, with long-
term plan of 100% funded in 2033.  The possibility of the City going out of existence and needing 
to fully fund this account to pay all of the employee accrued time off at one time is remote.  
Revenues for this fund come from charges to City departments that pay full-time and permanent 
part-time salaries.  Internal charges are calculated at 3.5% of salaries.   
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